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DD/S 70-3614 
28 August 1970 
MEMORANDUM FOR: Director of Personnel 
SUBJECT : Changes in Uppergrade-Level Ceiling 
REFERENCE : Meme dtd 25 Aug 70 to DD/S fr D/Pers; 


Suaj: Senior Psychologist Posttions in 
the Office of Medical Services 


The Deputy Director for Support has approved the recommendations 
contained in paragraph efx of the reference. Accordingly, the uppergrade- 
level cetling of the Office of Training is reduced by four spaces from|__ to 25X11 


L_} and the Office of Medical Services uppergrade-level cefling {s increased 


by four from[__}o[__] & is understood that the ceiling changes are done 
far the purpose of upgrading four psychologist positions in the Office of 
Medical Services, 


25X1 


S Plans Xa ff 


JHP:bkff{__|(28 Aug 70) 
Distribution: 
Orig & 1 - Adse 
1-[_]«DDS/CMO, w/cy of ref 
(1) DD/S Subject w/cy of ref: DD/S 70-3589 
1 - DD/S Chrono w/cy of ref ; | 
1 - PS Chrono 


et 
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DD/S 70-3615 
28 August 1970 
MEMORANDUM FOR: Director of Training 
SUBJECT ; Changes in Uppergrade-Level Cefling 


in accordance with agreements expressed by representatives of the 
Office of Training, your uppergrade-level ceiling is being reduced by four 
slots trom[ | Ths action hes bees approved by the Deputy Director 
fox Support. 
25X1 


Chief, DD/S Plans Xaff 


ee: Director of Personnel 


JHPbkt/] —_|(28 Aug 70) 
Distribution: 
Orig & 1 - Adse 
1 - D/Pers 
1 - DD/S-CMO 
(12 DD/S Subject 

1 - DD/S Chrono 
1 ~ PS Chrono 
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DD/S 70-3616 
28 August 1970 
MEMORANDUM FOR: Director of Medical Services 
SLAYECT ; Changes in Uppergrade-Level Ceiling 


ta accordance with recommendstions made by the Director 

of Peraonnel, your Office's uppergrade-leve! ceiling is increased by four 
25Xil positions from| tor the purpose of upgrading four psychologist 

positions in the Office of Medical Services, | 

25X11) 


cc: Director of Personnel | 


25X1 JHP-bkt 28 Aug 70) 
Distribution: 
Orig & 1 - Adse 
1 - D/Pers 
25x" 1- pbs/cmo[__] | 
(1>- DD/S Subject | 
1 - DD/S Chrono 
1 - PS Chrono 
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MEMORANDUM FOR: Deputy Director for Support 


SUBJECT : Senior Psychologist Positions in the Office 
of Medical Services 


1. This memorandum recommends in paragraph six the upgrading 
of four positions in the Office of Medical Services and suggests 
reallocation of upper-level ceiling to accommodate these upgradings. 


2. The Chief of the Psychological Services Staff of the 
Office of Medical Services has requested the establishment of four 
Senior Psychologist positions at the GS-14 level: two in the 
Assessment Branch and two in the Research Branch of the Psycholog- 
ical Services Staff. 


3. We have reviewed the positions carefully and made 
comparisons with similar positions in the Technical Services Division 
of the Clandestine Service and in other agencies. Grade levels in 
the National Security Agency and in the Technical Services Division 
tend to support GS-14 for the positions. Further, the recruitment 
and retention of experienced Psychologists is difficult because the 
rates of pay available for them in private employment is normally 
higher than the GS-13 level. 


4. We have determined, therefore, that GS-14 is appropriate 
for the two positions in the Assessment Branch and the two positions 
in the Research Branch. There is, however, no upper-level ceiling 
available for these positions based on the distribution of the 
FY 1971 upper-level allocation as now planned. 


5. Let me first s that the Office of Planning, Programming 
and Budgeting has no objection to any changes in upper- 
level ceiling among the Offices of the Support Directorate within 
your allocation ot] postions There are currently[ |positions 
Slash-graded as 13/14 in the Office of Training and upper-level 
Spaces have been approved for these positions. There are [__]incum- 
bents in these positions,[_ are "D" Career Service designees and 
[_jare "st." If[ Jupper-level spaces are allocated at this time, 
the net effect on the CSGA for the Office of Training would be an 
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increase of five (three ST incumbents plus two vacancies). Under 
present rules there would be no effect on the Clandestine Service 


Since they, by agreement, receive a plus allowance on the 


Clandestine Service CSGA for the grade of the man occupying a 
Training Career Service slot. 


6. 


It is, therefore, suggested that the following action 
be taken: 


a. Four upper-level ceiling spaces be transferred from 
the Office of Training to the Office of Medical Services. 


b. The Office of Personnel proceed with the upgrading 


of the four Psychologist positions in the Office of Medical 
Services. 


7. I will await your decision before taking any further 
action. 


ober - Wattles 
Q Director of Personnel 


Sci 
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